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Abstract Inquiring the university graduates is topical to assess the teaching quality in order to
consider their opinion in the future what at the same time, can be used as a tool to reassess the gained
results. The study used the methods of statistical survey, grouping and analysis (mean-value, variation,
time series and other methods). The gained data were analyzed by using the computer software, such
as MS Excel and SPSS 20. The study focused on the aspects important for the current employment of
the university graduates and considered the specific ways of current employment of the graduates,
diversity of optional subjects, access to the teaching materials, orientation on teaching practice,
teaching quality and other issues. As the results of the study suggest, it is recommended to change the
existing teaching system of the Faculty to make it more practice-oriented, use the research tools more
intensely, give the students more prospects to participate in the research projects, etc.
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CTATUCTUYHE OOCNIMKEHHSA NPONO3ULIi BANYCKHUKIB
EKOHOMIYHOIO NMPO®IIA

AHoTtanisi. JIoCHi/PKEHHS BHITYCKHUKIB YHIBEPCHUTETIB € aKTYIbHHUM JUISI OILIHKH SIKOCTI
BUKJIaJa4yiB 3 METOI BpaxyBaHHS iX AYMKH y MalOyTHbOMY, 11O, B CBOIO 4Yepry, Moke OyTH
BUKOPHCTAaHUM SK IHCTPYMEHT TIEPEOIliHKM OTPUMAaHUX PEe3yibTaTiB. B mporieci mocmimkeHHs Oyiio
BUKOPUCTAHO METOJIM CTaTUCTUYHOTO CIIOCTEPEIKCHHS, TPYIyBaHHS Ta aHaNi3y (CEpelHE 3HA4YEHHS,
Bapiallisi, 4acoBi psaM Ta iHmI Meroau). OTpumani maHi Oynu aHami3oBaHi 3 BHKOPHUCTaHHSIM
KOMITIOTEpHUX TmporpaM, Takux sk MS Excel, SPSS 20. HocmimxkenHs Oyio 30cepemkeHO Ha
acrieKkTax, BaKJIMBHX Ul MPalleBIAlITyBaHHs BUIYCKHUKIB BH3, pi3HOMaHITHICTH (aKyIbTaTHUBHHX
3aHATh, JOCTYH 10 HAaBYAJIbHUX MaTepialliB, Opi€HTallisl Ha NPAKTHUKY HAaBUYAHHS, SKICTh BUKJIAJaHHS Ta
inmre. Pe3ynbpraT AOCHTIIKEHHS CBiI4aTh, MIO0 PEKOMEHAYETHCS 3MIHHTH ICHYIOYY TeIaroriuny
cucteMy (Qaxkynprery, Mmo0 3poOWTH HWOTro OUTBII TPAKTHKO-OPIEHTOBAHWM, BHKOPHUCTOBYBATH
THCTPYMEHTH JOCIIKEHHsI OiJbIIl IHTEHCHBHO, AaTH OLIbIIEe MEPCHEKTUB CTYACHTaM ISl y4acTi y
JOCHIJHULBKUX MIPOEKTAX.

Kuro4oBi cjioBa: mpormo3wuiisi, BUITYCKHUK, aHAi3, METOTH.

®dopmyi: 0; puc.: 7, Tabm.: 0, 6i6m.: 7.
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CTATUCTUYECKOE UCCIIEOOBAHMUE NPEOJIOXEHUA BbINMMYCKHUKOB
SKOHOMMUYECKOI'O NMPO®UIIA

AHHOTamms. lccnenoBaHue BBITYCKHMKOB YHHBEPCUTETOB SBIISIETCSl aKTYaJbHBIM JUIS
OIIGHKM KayecTBa IperojaBaTesieil ¢ IeNbl0 ydeTa MX MHEHHA B OyIylleM, 4To, B CBOIO OYEpe.b,
MOJXKET OBITh HCIOJB30BaH KaK HMHCTPYMEHT IE€PEeOleHKH IMOJTYYeHHBIX pe3yibTaToB. B mporecce
UCCIeIoBaHuUs OBLUTH MCIIOJIB30BaHBl METOBI CTATHCTHYECKOTO HAOIO/ICHHS, TPYIIITMPOBKH U aHAIH3a
(cpenHee 3Ha4YeHWE, BapHallUs, BpeMEHHBIC psAAbl U Ipyrue meronsl). [lomydyeHHble maHHBIE OBLTH
NPOAaHAIN3UPOBAHBI C MCIOJIb30BaHMEM KOMIIBIOTEPHBIX Mporpamm, Takux kak MS Excel, SPSS 20.
HccnenoBanue OBLIO COCPEIOTOUEHO Ha ACMEKTaX, BAXKHBIX Ul TPYIOYCTPOHCTBA BBITYCKHUKOB
By30B, pazHooOpasue (axkyiIbTaTHBHBIX 3aHATHH, JOCTYIl K y4eOHBIM MaTepualaM, OPHEHTaLus Ha
MIPAaKTUKy OOy4YeHHs], Ka4eCTBO IpernoJaBaHus U mpodee. Pe3ynabTaThl UCCIENOBaHUS IOKA3bIBAIOT,
YTO PEKOMEHIYeTCS W3MEHHUTh CYIIECTBYIOIIYIO II€JarOTMYECKyr0 cHcTeMy (aKyJIbTeTa, 4YTOObI
czenarh ero 0osiee MPaKTUKO-OPUEHTUPOBAHHBIM, MCIIOIb30BAaTh HHCTPYMEHTHI UCCIIEOBaHUA OoJiee
MHTEHCHUBHO, aTh OOJIbIIIE IEPCIIEKTUB CTYJCHTaM JJI yYacTHs B MCCIIEOBATEIbCKUX MPOEKTaX.

KuroueBble ciioBa: npenjioxeHne, BBITYCKHUK, aHATH3, METO/IBI.

®dopmyan: 0; puc.: 7, Tadun.: 0, 6ubm.: 7.

Introduction

Target research project “Statistical research of the demand and supply of the graduates
of the Faculty of Economics and Business of TSU” accomplished by the Chair of the Faculty
of Economics and Business of Ivane Javakhishvili Tbilisi State University is one of the
methods to assess the teaching quality at the University; however, at the same time, it is a tool
of reassess the results gained based on the graduates’ views employed on the labor market.
The results of the study enabled to fix the correlation between the professional activity and
degree of education of the University graduates and their competitiveness and consider the list
of the necessary requirements for their professional development when necessary.
The subject of the ongoing research was the students of the Faculty of Economics and
Business of Ivane Javakhishvili Tbilisi State University graduating in 2010-2015. They were
contacted via personal e-mails, and the answers were generated by using software Google
Drive.

The goals of the study of the demand and supply of the University graduates were
as follows:

e Evaluation of different aspects of the higher education gained by the graduates based
on the experience they gained during their employment, and fixing the correspondence
between them.

e Evaluation of the competitiveness of the graduates of the Faculty of Economics and
Business of Ivane Javakhishvili Tbilisi State University on the labor market based on
different aspects of demand of the public and business sectors.

e Identification of the factors necessitating the development of the education programs
and corrections to be further considered in the curricula.
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The objective of the study of the University graduates was as follows:

e (Gathering the information about the employed graduates of the Faculty of Economics
and Business of Ivane Javakhishvili Tbilisi State University.

e Obtaining the information about the post-graduation employment; its relation with the
specialty, conferred qualification, branch proximity, job-seeking tools, job stability,
working conditions, prospects for the future professional growth, wage, reasons for
labor turnover, job satisfaction, etc.

e Identifying the main job specifics in general (identifying the degree of realizing one’s
professional skills and knowledge).

Target research project “Statistical research of the demand and supply of the graduates
of the Faculty of Economics and Business of TSU” was accomplished in line with the
questionnaire developed and approved in advance, with its e-version loaded in Google Drive
system. The final version of the questionnaire had 25 questions.

The respondents were informed about the researchers’ intention to use their answers in
a generalized form for the purposes of the statistical research only to perfect the training of
the specialists at the Faculty of Economics and Business of TSU. Consequently, the
anonymity of the study was protected, and the gathered data were processed for analytical
purposes.

Most of the questions offered the respondents to choose one option according to the
assessment scale (points) of the questionnaire.

The population of the graduates of the Faculty of Economics and Business of Ivane
Javakhishvili Tbilisi State University in 2010-2015 was 2.347 people. 406 respondents
responded positively to the request for contact. However, unfortunately, most of the graduates
did not show any interest in the study and many of them could not be contacted because of the
changed or invalidated personal e-mail addresses. The gained data were analyzed by using
computer software MS Excel and SPSS 20.

The percentage indicators of the valid part of 406 respondents were as follows: 62,3%
of women (134) and 37,7% of men (80). The question about the respondents’ age was
answered by 406 University graduates, with 3 respondents of the youngest age group (20
years old) and 3 respondents of the eldest age group (55 years old). As for the highest validity
index (34,7%), it was fixed among 141 University graduates aged 24. 26,1% of the
respondents did not name their place of birth. The place of birth of 86,5% of the valid group
was urban, while that of 13,5% was rural. Most of the graduates of the Faculty of Economics
and Business of TSU (85,7%) had graduated from schools in different cities and towns of
Georgia, while only 14,3% had graduated from village schools.

141 of 406 inquired graduates (34,7%) stated that they had graduated from/were
students of the sector of economics (macroeconomics, statistics, microeconomics, economic
policy, international economics), while 265 respondents (65,3%) stated they had graduated
from the business sector (accounting, marketing, international business, management, banking
and finances, tourism).

The specialties of the sector of economics were distributed as follows: most of the
economic graduates have graduated from (or are studying) the specialty of macroeconomics
(40,4%), the specialty of 25,5% of the respondents is international economic relations, the
specialty of 23,4% of the respondents is statistics, the specialty of 6,4% of the respondents is
economic policy and that of 4,3% of the respondents is microeconomics (See Figure 1).
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International ec.

Macro ec.
4,3%

Fig.1 Classification of respondents from the same sector (economics)

The picture of the students of the business sector with different specialties is as
follows: most of the respondents (31,6%) have graduated from/are students of Banking and
Finances; accounting - 30,5%; management — 16,8%; marketing — 14,7%; tourism — 5,3% and
international business — 1,1% (See Figure 2).

Tourism
5,3%

International
Business

Ans

Fig.2 Classification of respondents from the same sector (Business)

We assessed the education system by considering their cumulative percentage ratios.
30,4% of the respondents assessed the educational process as Bad, Unsatisfactory or
Satisfactory. It turned out that 37,9% and 28,1% of the respondents assessed the educational
process as Good and Very Good, respectively. Their cumulative percentage is 66,0%.

The assessment of the diversity of the subjects gave an undesirable result for 58,6% of
the erspondents. In particular, 33,2% of the respondents think that the diversity is
Satisfactory, 30,7% think that it is Good and 10,7% think it is Very Good, i.e. the process is
assessed positively by 41,4% of the respondents (See Figure 3).
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Bad Unsatisfactory
7,7% 17.6%

50%

Very Good
10.7%

Fig.3 Diversity of optional subjects

33% of the respondents think that the grading system is either Bad or Unsatisfactory,
what may be alarming. However, the absolute majority of the respondents (70,0%) think that
the option to select subjects is Good (See Figure 4).

Fig.4 Grading system

The answers were particularly unfavorable in respect of teaching practice orientation.
80,8% of the respondents assess this component as Unsatisfactory (See Figure 5).

Vi . . .
Good Practice-oriented teaching

5,4%

Fig.5 Practice-oriented teaching
Similarly, 75,4% of the respondents assess the research-oriented teaching level as

Unsatisfactory and only 24,7% (i.e. a quarter) of the respondents are content with this
component of the study.
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52,4% of the respondents are discontent with teaching quality and 47,5% of the
graduates feel positive about it (See Figure 6). 72,2% of the respondents have not participated
in research projects and consequently, they feel negative about this aspect (See Figure 7).

Very Good
13%

Fig.6 Teaching quality

VEry buuu

r~—4=--""
717% \

Good
20,1%

Fig.7 Opportunity to participate in research projects

78,3% of the respondents think that there are no problems of free communication with
the lecturers; however, the other 21,7% are discontent with this component.

31,2% of the respondents think that their access to the study materials was
Unsatisfactory, while 68,8% think it was Good.

The access to the technical equipment was assessed by 72,2% of the respondents only,
with 61,4% of them being content and 38,6% of them being discontent with this factor.

Large proportion of the respondents (28,1%) have seen their carrier growth with a
single employer, while 27 people have changed their workplaces for 4 times. 28,1% of the
population have seen a carrier growth, while 92 of the respondents used to change their
workplaces quite often. For 355 people, i.e. 91,5% of the respondents, their most recent jobs
are either their first, second or third workplaces in their work history.

89,0% of the respondents have found their jobs by using modern methods, such as
filling in the applications, contacting prospective employers or placing their CVs on the
internet. Only 1,5% of the respondents had applied to the employment offices and 9,4% of the
respondents have found their jobs unofficially.
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Research results.

The analysis of the aspects important for graduates’ employment evidenced that most
respondents think that their personal data, computer literacy, concrete professions and
proficiency in foreign languages played a decisive role in their employment. 34,6% of the
respondents showed a negative approach to the branch importance, while 65,4% show a
positive approach. 34,6% of the respondents think that their specialties are less important for
their employment, while 65,4% think their specialties are important. In the opinion of 62,3%
of the graduates, the practical work/work experience during their university studies was not
optimal, and 37,7% think it is quite favorable. 53% of the respondents think that the
reputation of Tbilisi State University is somewhat average, while 46,7% think it is high.
35,4% of the respondents think that the experience gained abroad or in Georgia was important
for their current employment, while 64,5% do not consider such experience as important. It
should be noted that 63,5% of the respondents think that proficiency in foreign languages
played an important role in their current employment, while 36,5% think that it did not.

83,5% of the respondents think that their computer literacy played an important role in
their current employment, while 16,5% think that this component did not play any role in
their current employment. The letters of recommendation by the third entities were important
for the current employment of 49,3% of the respondents, while 50,7% think they were not
important. 88,8% of the respondents think that their personal data played an important role in
their current employment, while 11,2 % think that they did not.

The study showed that the most common positions the University graduates (65%)
occupy are: different branch managers, accountant, specialist, officer, probationer, auditor,
operator, expert, advisor, consultant, assistant, statistician and other 35% cover some other
positions.

It should be noted that the wages of 17,9% of the respondents vary to 500 Gel; that of
21,4% is 500 to 700 Gel,; it is 700-1000 Gel for 23,1%, 1000-1200 Gel for 19,7%, 1200-1500
Gel for 8,5% and over 1500 Gel for 9,4% of the respondents. So, 82,1% of the wages vary
from 500 to 1200 Gel; only 18% of the respondents have the wages over 1200 Gel. 53,5% of
the respondents consider that their specialties correspond to their jobs, while 46,5% think they
do not.

21,8% of the respondents could not find relevant jobs, while 10,9% consider their
most recent jobs as perspective; 1,4% of the respondents state that the most important for
them is the proximity of their workplaces, 5,5% think of high salary as the most important
factor and 1,4% would prefer interesting jobs.

Conclusion

As a result of the study, some recommendations were developed, which, if considered,
can improve the teaching quality. The most important recommendations suggest changing the
teaching system of the Faculty to be more practice-oriented, ensuring a more intense use of
the research tools and giving the students more opportunities for participation in the research
projects.

Among the general job properties, the respondents’ preferences were as follows:
Opportunity for improving one’s qualification and gaining further education; Carrier growth
opportunities; Opportunity to harmonize one’s job and family requirements;Bringing the
benefit to the society.
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