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ABSTRACT

In modern economic conditions, enterprises function and develop as a complex organ-
ism. That provides the vital potential of each enterprise separately. The answer to this
is the integration of psychological and managerial science. The potential for change of
each enterprise causes not only the difference between organizations but also deter-
mines the success of their functioning and survival in the conditions of transformation.
The successful functioning of the company also requires a solid foundation in material,
financial and human resources, however, the peculiarities of the formation and devel-
opment of the latter today are transformed the most. Simply diagnosing the statics of
human resources actually gives nothing to manage. The category of formation of the
leadership potential and transformation of motivational models of personnel in the con-
ditions of pandemic, bifurcation, change of living conditions, transition to remote mod-
els, etc. is becoming more and more important. Over the past 20 years, business-leading
systems in all developed countries have been transformed into practical, dynamic, and
most effective techniques. One of the most popular and interesting is spiral dynamics.
It is basically a very complex biopsychosocial model of development with a clear distri-
bution system, but it is beautiful, comfortable and works well. Spiral dynamics is a the-
ory developed by scientist Clare W. Graves. This is a kind of classification of the domi-
nant types of thinking, both individual and social cultures of any scale: from family to
conglomerate with hundreds of thousands of employees. According to the scientist and
his followers, human thinking develops and transforms from one balanced state to an-
other. Paradigms and value systems do not change chaotically, but according to pre-
scribed rules. The development of each previous state is always the basis for the next.
The question for business is not just how to diagnose the state of development level of
the company's spiral dynamics, but to find the right indicators of the company's dynam-
ics, which would clearly combine financial and economic success, innovation and tech-
nological development and socio-psychological models of the corporate culture.

The methodological basis of the study is a system of general scientific and special meth-
ods, which allowed to investigate the resistance of the state of the strategic potential
to a certain level of spiral dynamics of development. The study was based on the use
of the method of comparison, generalization - to clarify and formalize the essence of
the concept, correlation and regression analysis - to build multi-factor regression mod-
els, calculate predictive values of integrated indicators of the leadership potential for
each subsystem, optimize subsystems, determine the degree of influence of the lead-
ership potential on the type of corporate culture; the graphic-analytical method - to
provide clarity of the material and schematic representation of a number of theoretical
and practical provisions of the study. Methods of computer processing, analysis and
display of information using Microsoft Excel, STATISTICA were used for complex anal-
ysis. The information base includes official publications of international organizations,
expert assessments of rating agencies, monographs, basic scientific developments of
domestic and foreign authors, materials of scientific conferences, domestic and foreign
publications, electronic resources of the Internet, etc.
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INTRODUCTION

The formation of the post-industrial, information society and the creation of bifurcation conditions is making radical changes
in the economic systems of countries, transforming economic relations at all levels. The main business entity - enterprises
in a rapidly changing environment are undergoing the greatest transformations. Businesses are increasingly in need of the
potential for change readiness, as well as a fundamentally new change management system. The complexity and multi-
vector influence of external factors necessitate the formation of a management system that would be ready not only to
anticipate new trends but also to respond to them, modernizing approaches to managing all internal processes of the
enterprise. In the current situation, it is objectively necessary to understand change as a stimulus to sustainable develop-
ment (both in times of crisis and under favorable circumstances), which becomes the most important prerequisite for
achieving future strategic priorities for the company. The fact is that some companies are trying to break into the market
leaders at once, while forgetting about their potential, which will give them the strength to achieve this. And some com-
panies are moving towards the goal - to become market leaders gradually, evolutionarily, making changes not in one day,
but over the years, along the evolutionary path of development.

Unfortunately, being in conditions of not only a crisis in the country but also deep stagnation, in a severe psychological
crisis, life makes us cautious, depriving us of lightness and recklessness in these conditions. We lose confidence and
immediacy, trying to calculate everything in advance, and when we fail, we are very sorry for the lost and unrealized
opportunities. And we actually have two of them: in fact, to take a step forward, to step into the darkness, to decide and
move; or stay still where we are, not hoping to get anything, not risking anything, and receiving nothing in the end. Just
as a person has a chance to change something in his life, so, a company always has a chance - to stay in the conditions
in which it exists today, or to take a sure or unsure step forward in order to change something in its activities.

As a rule, for those who can lose nothing, or for those who have lost everything it is easier to take this step forward. The
fact is that everyday life is so programmed that sometimes it becomes scary to change something, because it destroys the
whole established system, and we will have to adapt to the new realities of existence. Integration of scientific thought and
comprehensive understanding of all processes taking place in the management of economic entities today is the main
direction of research, which is solved through the application of the basic provisions of the spiral model of the evolutionary
system of human values of psychologist C. Graves [16] and his followers D. Beck and C. Cowan [4], who built a whole
new direction in sociopsychology.

LITERATURE REVIEW

One of the most important trends in modern management methodology is the interaction and interpenetration of different
models of strategic activities as a means of systems development. The thesis about the spiral development of the material
world is a reflection of the dialectical approach and it keeps its significance till nowadays. This metaphorical image, com-
bined with ideas about the ascending nature of development, led scientists to a conceptual model of system development
in the form of a spiral that «expands upward». The image of the spiral of development emerged as a dialectical negation
and synthesis of two metaphysical images of the process of development - the image of translational motion in a straight
line and the image of motion in a closed circle. Spirality is a characteristic of the state of an elementary particle. It is the
projection of the spin of the particle in the direction of motion [14]. Becoming a classic, the spiral model is used by
economists, publicists, statesmen, and experts. In the second half of the last century, the eminent psychologist C. Graves
[16], having processed a huge amount of experimental and statistical data, created a spiral model of the evolution of the
human value system. His works were developed by D. Beck and C. Cowan [4], who built on their basis a whole new
direction in sociopsychology, which they called «spiral dynamics». Since the late 90's of the last centuries, spiral dynamics
has been successfully used to: accurately determine the motivation of human activity, leadership development, conflict
resolution and effective change management in organizations [5, 6, 8]. Thus, spiral dynamics has a powerful arsenal of
methods and tools for diagnosing and solving problems both in the company and in the individual, as it has a truly universal
approach to motivating human actions. Today, the spiral dynamics is of great interest among scientists and experts, who
consider it a convenient tool for analyzing and solving many practical problems related to management in organizations.

AIMS AND OBIJECTIVES

The aim of the study is to highlight the results of research on the diagnosis of the potential for change in accordance with
the level of spiral dynamics of its components.
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METHODS

The methodological basis of the study is a system of general scientific and special methods, which allowed to investigate
the resistance of the state of the strategic potential to a certain level of spiral dynamics of development. The study was
based on the use of the method of comparison, generalization - to clarify and formalize the essence of the concept,
correlation and regression analysis - to build multi-factor regression models, calculate predictive values of integrated indi-
cators of the leadership potential for each subsystem, optimize subsystems, determine the degree of influence of the
leadership potential on the type of corporate culture; the graphic-analytical method - to provide clarity of the material
and schematic representation of a number of theoretical and practical provisions of the study. Methods of computer
processing, analysis and display of information using Microsoft Excel, STATISTICA were used for complex analysis. The
information base includes official publications of international organizations, expert assessments of rating agencies, mon-
ographs, basic scientific developments of domestic and foreign authors, materials of scientific conferences, domestic and
foreign publications, electronic resources on the Internet, etc.

RESULTS

In the second half of the XX century, the American psychologist Clare Graves and his followers Chris Cowan, Don Beck
and Ken Wilber introduced a new socio-evolutionary theory to the world. The theory of spiral dynamics describes certain
stages of development of man and society. The main postulates of the theory are based on the fact that all his life a
person develops in a spiral. The person moves upwards, accumulating the experience gained in previous spirals. Under
certain conditions, people can awaken the previous ones and activate them. Since the developers of Spiral Dynamics are
psychologists, the description of the tools is based on psychological terms. Thus, the dynamic spiral is presented as a
model on which certain v-Memes (value Memes) are strung. With the help of v-Memes, the authors explain the value
systems that exist in different people and are integrated into the systems of corporate cultures of different organizations.
Each level of the spiral is characterized by its bright colors. Researchers have summarized 8 main characteristics of re-
searchers identified by researchers, around which experience and ideas are accumulated (Table 1).

Table 1. Brief description of v-Memes by E. Beck, C. Cowan [4].

Valuable Mem The accepted name The main motives
Beige survival Ability to ensure survival through the use of innate qualities
Purple family ties Blood ties and mysticism in a magical world that scares
Red power forces Imposing power on oneself, on people and nature through breakthrough independence
Blue the power of nature Imposing an absolute belief in the only right path and obedience to authority
Orange rivalry Thinking of finding new opportunities to improve results
Green interpersonal relationships Human well-being and adherence to consensus are a top priority
Yellow flexible flow Flexible adaptation to change through a vision of large-scale images
Turquoise global thinking Attention to the dynamics of the entire planet Earth and actions at the macro level

The study of spiral dynamics allows us to conclude that this is a theory that explains the patterns of formation of human
values. It has many practical applications, but what has the value of theory for management - is the laws of development
of organizations. The experience of practitioners of spiral dynamics proves that the experience and understanding of the
laws of spiral dynamics allow you to effectively manage change, realize failures in implementing innovations, and determine
the conditions for transition to a new level of development. The model of spiral dynamics determines the values and logic
of their development, not just leadership styles or management types. Critics of the model point out that the concept is
elitist in nature, and argue that the transfer of the tools of genetics and evolutionary biology is still not properly justified.
In spiral dynamics, there are interesting conclusions of Don Edward Beck, Christopher C. Cowan on the success of change
strategy depending on the correctness of diagnosing the level of spiral dynamics of the organization in general and man-
agement in particular. One of the natural principles of such diagnostics is called: the assessment of the potential for
change. Graves himself, who conducted experiments on both business structures and clinical trials, concluded that the
potential for change, based on the psychological characteristics of man, can be in a state that corresponds to any point
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on the line from open to arrested and to closed (OAC). The conducted research allows the author to interpret these states
in relation to the potential for change in organizations. Thus, the state «open» is a characteristic of the state of potential,
when the organization can move, both in the direction of transformation to development and in the direction of degradation
changes. The state «arrested» is a characteristic of the organization's movement towards degrading change. And the state
«closed» is the organization being in a certain dynamic equilibrium without introducing any changes. Based on the study
of different types of potential [1, 2, 3, 7, 13] and approaches that exist in domestic and foreign literature, from the author's
point of view (based on Fig. 1) there should be identified objects of the studied potential for change in relation to the three
states described above: the strategic potential - as the level of potential that ensures the transition of the organization to
a higher level; the basic competitive potential - the potential of a certain dynamic balance of the organization; the potential
of transformations — the potential of transition to a lower level of development.

Let's focus on the essential brief characteristics of each type of potential because these types form the competitive and
strategic potential of the enterprise, and the potential for change is a «cross-cutting core» for the development of the
whole enterprise. The author summarized all the approaches to the formation of the enterprise potential and gave the
author's general scheme of enterprise potential formation in Fig.1.

| Influence of the external environment and stakeholders |

v

ffffffffffffffff | POTENTIAL OF CHANGE E—

v

| |
| |
3 |
} ¢—{ Levels of potential for change }—¢ }

|
| v |
; |

|
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| |

Potential of transformations Competitive base potential Strategic potential

- net profit;
- coeffidents of financial
stability and liquidity.

- innovative technologies;
- product innovation
(services).

- models of staff motivation; - management style;
- motivation of values. - management methods.

Figure 1. Change potential model.

The system-forming elements of the potential for change are technological potential (as a characteristic of the level of
technology used by the organization), leadership potential (integral potential of quality not only of management but of the
entire staff of the organization), motivational potential (system of motivation models used in the organization), financial
potential (element of resource provision of the organization and opportunities for freedom of action in the transition to
new levels).

The study of spiral dynamics and the practice of forming the potential for change made it possible to formalize the rela-
tionship between the level of potential and the levels of dynamic development.

The concept of potential naturally and absolutely adequately occupied an important place in the categorical apparatus of
economic theory. This was primarily due to radical changes in the strategic priorities of global organizations, including a
change in the philosophy of entrepreneurship: instead of «making a profit today» - «building capacity today», which
guarantees «making a profit tomorrow». This philosophy of entrepreneurship is almost the only possible way to ensure
stable economic growth in a rapidly changing market environment.

The vital activity and development of the corresponding multicomponent economic system are largely determined by the
availability and use of the country's own potential and its industrial enterprises (Table 2).
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Table 2. Relationship between levels of spiral development and characteristics of the potential for changes in the enterprise.

Levels of spiral development, types of culture
and main v-Memes

Elements of the potential for change

Beige (Culture of Survival): «Everything must be done
to survive». Natural instincts, automatisms, reflexes

TP- the level of industrial development of society, energy and resource dependence, envi-
ronmentally hazardous technologies;

LP - low level;
MP - models of negative influences are used;

FP - dependence on external sources of funding, actions in terms of saving financial re-
sources.

Purple (Culture of belonging): «Because it is a rule in
our country», faith, traditions, rituals

TP- the level of industrial development of society, energy and resource dependence, envi-
ronmentally hazardous technologies;

MP- great affiliation of existing experience, the organization depends on government regula-
tions on the model of motivation.;

LP - low level, dependence on national traditions;

FP - dependence on external sources of funding, actions in terms of saving financial re-
sources.

Red (Culture of Power): «Because I said so», Power,
dominance of the situation

TP - the level of industrial development of society, energy and resource dependence, envi-
ronmentally hazardous technologies;

LP - one dominant leader;
MP - dominance of negative influences over positive ones;

FP - dependence on external sources of funding, operates in terms of saving financial re-
sources.

Blue (Culture of rules): «Because it is a rule», authority,
laws, norms

TP - level of post-industrial development of society, energy-saving technologies under imple-
mentation, environmentally friendly technologies;

LP - dominant leader, focused on regulations and laws;

MP - dominance of positive influences over positive ones, but the use of negative influences,
rewards are clearly regulated;

FP - financial resources are not enough for new projects, but everything is justified by regu-
lations, the organization operates within the law, is open to cooperation.

Orange (Culture of Result): «Because it brings results»,
ambition, opportunity, competition and pragmatism

TP - all elements of information economy, energy and resource-saving technologies, envi-
ronmental strategies;

LP - entrepreneurial leadership, a profit-oriented leader;

MP - dominance of positive influences over negative ones, research of internal motives and
values of employees;

FP - many sources of funding for new projects, financial resources are a priority, but not
key.

Green (Culture of agreements): «Because we agreed»,
cooperation, collegiality, common interests

TP - all elements of the information economy, energy and resource-saving technologies, en-
vironmental strategies;

LP - collegial leadership;

MP - dominance of positive influences over negative ones, research of internal motives and
values of employees;

FP - many sources of funding for new projects, financial resources are a priority, but not
key.

Yellow (Culture of Creativity): «Because this is our de-
velopment», innovation, self-realization, freedom, flexi-

bility

TP - all elements of the information economy, energy and resource-saving technologies, en-
vironmental strategies;

LP - collegial leadership;

MP - constant research of internal motives of employees and formation of motivation on the
basis of these motives;

FP - many sources of funding for new projects, financial resources are not key.

Turquoise (Culture of Synthesis): «Because together we
make a breakthrough into the future», self-govern-
ment, unity and vocation

TP - technologies of the future, environmental friendliness of technology is a priority;
LP - mass leadership;
MP - motivational models based on individual values;

FP - financing of innovative projects.

The study of the potential for change in Ukraine was chosen as the object of study by Ukrainian companies, which in
recent years were ranked among the top successful companies as innovative [15], as the best employers [12], successful
in activities and profits [10]. A fragment of the results of expert processing of company ratings by components of the

potential for change is presented in Table 3.
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Table 3. Results of ranking companies by levels of potential for change.

The level of potential for change in terms of potential components
The company name Branch

™ MP LP FP
Metinvest metallurgy 8 4 6 10
ATB retail 6 4 6 9
Kernel agro-industrial complex 9 4 7 8
Fozzy Group retail 4 3 7 7
DTEK Energy fuel and energy complex 5 2 3 7
ArcelorMittal Krivoy Rog metallurgy 5 3 3 6
MBP agro-industrial complex 7 3 3 5
TEDIS Ukraine retail 1 2 2 3
Zaporizhstal metallurgy 3 2 2 3
Epicenter K retail 3 3 3 4
Roshen food industry 5 4 6 5
Ferrexpo metallurgy 4 3 5 6
BaDM pharmacy 3 2 3 7
Optima-Pharm pharmacy 3 2 3 7
Ukrnafta fuel and energy complex 3 2 2 6
Kyivstar telecommunications 6 3 4 6
Nibulon transport, agro-industrial complex 3 2 3 4
WOG fuel and energy complex 4 4 4 5

At the same time, 10 corresponds to the largest manifestation of the green and yellow level of spiral development, 1 -
brings closer the characteristics of the potential of companies to the purple level.

Each company, which is one of the thousand largest companies in Ukraine, generates a net income of over UAH 1 billion
per year - most of these companies are industries that are characterized by raw materials and low added value.

This is evidenced by the results of a study by financial analyst Roman Kornilyuk and R&D-center YouControl - «TOP 1000
largest companies in Ukraine in terms of revenue in 2020» [9]. The leaders in revenue growth are companies in the
following sectors: electricity, retail, construction and pharmaceuticals [9].

The choice of methodological research tools allowed us to make a conclusion about the use of cluster analysis to under-
stand the dynamics of the largest companies in Ukraine. Therefore, the study proposes to use elements of cluster analysis
to study the relevance of the level of development of Ukrainian companies in relation to spiral dynamics. Business entities
are structured according to similar systemic properties and level of development. To improve the organizational and eco-
nomic scheme of interaction of the elements of potential, there was used statistical and dynamic analysis of the reasons
for the increase in the gap in the economic development of the studied subjects. As a result of the study, it was found
that it is appropriate to single out the study on the following elements of the potential of enterprises: technological poten-
tial, leadership potential, motivational potential, financial potential. The key result of the study is the structuring of the
potential toward the dominance of the elements of the study of human resources in the organization. On the one hand, it
is the level of leadership potential in human resources and leadership strategies used by company management. On the
other hand, these are systems of motivation, as system-forming factors in the formation of quality human resources. It is
these key potentials that are relevant to the characteristics of the levels of spiral dynamics.

Regarding the processing of statistical materials, it should be noted that these samples were not standardized, as the
assessment of the elements of the potential of economic entities was carried out by the method of expert evaluation. That
means all indicators have a value in points. Based on the fact that the sample is not large, it is recommended to choose a
hierarchical clustering method. But this method has certain features (the resulting clusters are grouped into chains), which
makes it impossible to determine the specific number of objects in the cluster. Since the number of clusters is determined
by the level of development - «high», «medium» and «low», we check the accuracy of calculations by k-average (Table 4).
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Table 4. Clustering results.

Cluster number and charac-
teristics

The number of elements and the compo-
sition of the cluster by the hierarchical
method

The number of elements and the com-
position of the cluster by the method of
k-means

1 (Companies operate in the orange-
green dynamics of development)

3 («Metinvest», ATB, Kernel)

4 ((«Metinvest», ATB, Kernel, Fozzy Group)

2 (Companies operate in orange-blue
dynamics)

11 (Fozzy Group, DTEK Energy, «ArcelorMitta», MHP,
Roshen, Ferrexpo, BaDM, Optima-Pharm, Ukrnafta,
Kyivstar, WOG)

9 (DTEK Energy, «ArcelorMitta», MBP, Roshen, Fer-
rexpo, BaDM, Optima-Pharm, Kyivsta, WOG)

3 (Companies operate in conditions of
red and blue dynamics)

4 (Nibulon, «TEDIS Ukraine», «Zaporizhstal», «Epi-
center K»)

5 (Ukrnafta, Nibulon, «TEDIS Ukraine», «Za-
porizhstal», «Epicenter K»)

Clusters constructed by the hierarchical method and the k-average method have approximately the same composition.
This can be seen on the dendrogram (Fig. 2).

Dendrogram using the method of intergroup relations

0 5 10 15 20 25
BaDM 13 ; ; ! ; ;
Optima-Pharm 14 J ! ! 3 3
Ukmafta 15 ! ! ! ! !
ArcelorMitta 6 -
Kyivstar 16 | | ! ! 3
DTEK Energy 5 | } | } |
MXN 7 | | | | |
Ferreexpo 12
WOG 18 | ‘ 3 3 3 3
Roshen 11 i i | |
Fozzy Group 4 !
Epicenter K 10 } | | |
Nibulon 17 T ! ! | !
Zaporizhstal 9
«TEDIS of Ukraine» 8 3 3 3 3
Metinvest 1 ; | | |
2 f—— | | | |
Kernel 3 ‘ ! ! |

Figure 2. Dendrogram by hierarchical clustering method.

Except for Ukrnafta and Fozzy Group, which are in the transition zone.

CONCLUSIONS

Thus, the study of the dominant elements of the potential of the enterprise makes it possible to determine the directions
of development of organizations. With the help of Spiral dynamics, we can determine the existing level and determine the
further vector of movement.

In a constantly changing world and conditions of competition for each organization, it is especially important to expand
their own capabilities and tools to achieve goals.

The main thing is not to stop at the achieved level and continue to look for opportunities to move to a new stage in
development. The theory of spiral dynamics can be used as a practical tool for creating highly efficient organizations,
building long-term plans in conditions of instability, to obtain new ideas and meaning of activity. It is possible to apply
knowledge of the theory in various areas that will allow solving any problems with great success. Knowledge of the stages
of development of the organization acquires special relevance in conditions of rapidly growing competition and the resulting
need for rapid response and development of the principles of functioning.
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TEXHOJIOIIAA CNIPAJIbHOI AUHAMIKWU B KOHTEKCTI BUSHAYEHHS AETEPMIHAHTIB
CTPATEINYHOIO PO3BUTKY

Y Cy4acHMX EKOHOMIYHMX YMOBaX MiANPUEMCTBA (YHKLIOHYIOTb i PO3BUBAIOTLCS SIK CKNaAHWIM opraHisM. Lo 3abesneuye
XWUTTEBUIN MOTEHLiaN KOXHOrO MiANPUEMCTBA OKPeMO? BianoBiab Ha Le Aa€ iHTerpauis NCuxonoriyHoi Ta ynpaenaiHCbKOl
Hayku. MoTeHujan 3MiH KOXXHOro MiANPUMEMCTBa 3YMOBIIIOE HE TiNbKW BIAMIHHICTb MiDK OpraHi3auisiM1, a 1 BU3Ha4Yae ycnix
IXHbOro (pyHKLIOHYBaHHS Ta BWMXKMBAHHS B YMOBax TpaHcdopMauii. YcnillHa AisnbHICTb NiANPUEMCTBA TakoX BMMarae
MiLHOrO MiAr'pyHTS B MaTepianbHUX, hiHAHCOBWMX i NIOACBKMX pecypcax, NpoTe 0cobMBOCTI hOpMYyBaHHS 1 PO3BUTKY OCTaH-
HiX CbOrofHi TpaHchOpMYOTbCS Habinblie. MpocTo AiarHOCTUKA CTaTUKM NIIOACbKMX pecypciB haKTUYHO HiYoro He Aae
ANS ynpaBniHHA. Yce 6inblworo 3HayeHHs HabyBae kateropis hopMyBaHHS NiAepCbKOro noTeHuiany Ta TpaHchopmauis
MOTUBALMHMX MOAEenel nepcoHany B yMoBax naHaeMii, 6idypkallii, 3MiHW YMOB XUWTTsI, Nepexoay A0 AMCTaHUIMHUX Moje-
nei Towo. 3a octaHHi 20 pokiB cucTeMU BeAeHHs Bi3HeCy B YCiX PO3BUMHEHMX KpaiHax TpaHChopMyBanucs B MPaKTUYHI,
[AVHaMIYHi 1 MakcuMarbHO edekTUBHI MeToamkn. OfHa 3 HalbinbL 3anUTyBaHKX i LiikaBMX — cripasibHa AnHaMika. B OcHOBI
Lue ayxe cknagHa bioncuxocouianbHa Mofenb PO3BUTKY 3 YiTKOK CUCTEMOKO pPO3MOAiny, ane BOHA Kpacuea, 3pyyHa Ta
fo6pe npautoe. CripanbHa AMHAMiKa — Le Teopis, po3pobnieHa BueHUM KnepoMm IpeliB3oM. Lle cBoepigHa knacudikauis
[JOMIHYIOUMX TUMIB MUCNEHHS | OKPeMOi 0COBUCTOCTI, | couianbHOI KybTypu 6yab-gakoro MacwTtaby: Big CiMT 4O KOHroMe-
paTy 3 COTHEl TUCSY CriBpOBITHMKIB. Ha AyMKY BUEHOro Ta MOro Noc/igoBHWKIB, MUCIEHHSI NIOAVHWU PO3BUBAETHLCS 1
TPaHCOPMYETHLCSA 3 OAHOIO 36aNIAHCOBAHOMO CTaHy B iHLWWIA. MapaAnMrMu Ta CUCTEMU LHHOCTEN 3MiHIOTLCS HE XaOTUYHO,
a BiANOBIAHO A0 NponMcaHux npasus. PO3BUTOK KOXHOMO nonepeaHbOoro CTaHy — 3aBX/au OCHOBA ANs HAcTynHoro. MNepen
6i3HECOM MOCTAE MUTaHHS, SIK HEe MPOCTO AiarHOCTYBaTW CTaH PiBHS PO3BUTKY CripanbHOI AMHAMIKM KOMMaHii, a 3HainTu
NpaBWbHi MOKa3HUKWN-IHAMKATOPU AMHaAMIKM KOMMaHii, siki 6 Y4iTko NOEAHYBaNM Mk co60t0 thiHaHCOBO-EKOHOMIYHWIA YCniX,
iHHOBALLIMHO-TEXHOSOMYHMI PO3BUTOK i COLianibHO-MCUXONOrYHI MOAENi KOPNOPaTUBHOI KySbTYpW.

MeTo0M10r4YHOK OCHOBOK AOCIAXKEHHS € CMCTEMA 3ara/ibHOHayKOBMX Ta crevliasibHUX MeTogis, WO A03BONWIO AOCNIANTU
PE3UCTEHTHICTb CTaHy CTpaTeriyHOro MOoTEeHLiany Ha NEBHWUIM piBeHb cnipasibHOi AMHaMiKM po3BUTKY. NpoBeaeHe Aochi-
[KEHHS1 6a3yBaniocs Ha BMKOPWCTaHHI METOAIB: MOPIBHSIHHS, y3arasibHEHHS — A/ YTOUYHEHHS Ta dopManisauii CyTHOCTI
NOHATTS; KOpensuiiHO-perpecimHoro aHanisy — ans nobyaosu 6aratoakTOpHUX perpeciiHMX Moaenen, po3paxyHKy npo-
FHO3HMX 3Ha4YeHb iHTEerpanbHUX NMOKa3HMKIB NiAepCbKOro NOTEHLiany B KOXHIW niacucTeMi, onTuMmisauii niacuctem, BU3Ha-
YeHHS1 CTyneHs BMAMBY NiAePCbKOro MOTEHLiany Ha TWN KOPropaTMBHOI KynbTypu; rpacdoaHaniTuyHoro mMetody — ANs
HaJaHHS HAOYHOCTI MaTepianoBi Ta CXEMAaTUYHOCTI 306PaXKEHHSI HWU3KW TEOPETUYHUX i NPAKTUYHUX MONMOXEHb AOCHi-
[KeHHs. [na npoBefeHHs KOMMNEKCHOMO aHanisy 3acToCOBYBanvCs METOAN KOMM'IOTEPHOrO 06pobneHHs, aHanisy Ta Bi-
[obpaxkeHHs iHdopMaLii 3a gonomoroto nporpaM Microsoft Excel, STATISTICA. IHdopMauiHoto 6a30to € odiliiHi ny6i-
Kauii MbKHapOAHWX OpraHi3auili, eKCNepTHi OLiHKM PEeMTUHIOBUX areHTCTB, MOHOrpadiyHa nitepatypa, dhyHaaMeHTasbHi
HayKOBi PO3pPOBKM BITUM3HSHUX Ta 3apybikHUX aBTOPIB, MaTepianv HAaYKOBUX KOH(EPEHL, BITYM3HSIHI 11 3apybixkHi ny6-
niKauji, eNeKTPOHHI pecypcy Mepexi IHTepHeT ToLwo.

KnrouoBi crioBa: kopropaTvBHa KyNbTypa, NiAepCbKUI NOTeHUias, AiarHoCcTKa KOpriopaTyBHOI KybTypu

JEL Knacudikauis: M10, M12

DOI: 10.55643/fcaptp.3.44.2022.3711 375


https://fkd.net.ua/
https://www.fta.org.ua/

